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Producer : Dongguan City TianHua .
Photoelectric Technology Co., Ltd. amforl @ BSCI

Trade with purpose

DBID : 26517 and Audit Id : 174068 Audit Date : 24/02/2020
Audit Type : Follow-up Audit

Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : Dongguan City TianHua
Photoelectric Technology Co., Ltd.

DBID : 26517 and Audit Id : 174068
Audit Type : Follow-up Audit

Audit Date : 24/02/2020

amfori ()
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BSCI

Main Auditee Information @

Name of producer :

Dongguan City TianHua Photoelectric Technology Co., Ltd.

DBID number : 26517
Audit ID : 174068
Address : No.3, 2nd Road, Jinqgianling Industrial Zone, Jitigang Village, Huangjiang Town, Dongguan
Province : Guangdong Country : China
Management Representative : Ms. Xu Ju Lin / HR Manager
Contact person: Julin Xu Sector : Non-Food
Industry Type : Mechanical and electrical engineering Product group : Electrical supplies
Product Type : Lighting
.
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Producer : Dongguan City TianHua

Photoelectric Technology Co., Ltd. amfon @ BSCI

DBID : 26517 and Audit Id : 174068 Audit Date : 24/02/2020 Trade with purpose
Audit Type : Follow-up Audit

Audit Details @

Audit Range : [J Full Audit [<] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [<] Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : | ]

Need of follow-up : Yes If YES, by : 24/02/2021

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

Producer Background

Dongguan City TianHua Photoelectric Technology Co., Ltd. was located at No.3, 2nd Road, Jingianling Industrial Zone, Jitigang Village, Huangjiang Town,
Dongguan City, Guangdong Province, China. The total land area occupied by the facility is about 1,900 square meters. They have been in their operation
at the existing location since 2009.

A total of 59 employees including 26 female employees and 33 male employees are currently working in the facility. The ages range from 18-60 years old.
Migrant employees mostly come from other provinces in China, such as Hunan, Guangxi and etc.

In view of the facilities, the facility is consisted of one 4-storey building as production floor, warehouse and office and one 3-storey building as dormitory. No
kitchen or canteen was provided for employees.
The main products manufactured by the facility cover lightings. The main production processes are listed as follows: Assembly and packing

Total machines per type are: Totally 3 sets of machines, mainly including packing machines.

Remark:
1.The business license information as following: local facility name: 4 5& i K46 R A FRA 7], license number: 91441900690500888U, valid from June
23, 2009 until long term.

2.The attendance records from March 6, 2019 to February 24, 2020 (the audit day) were provided for review in this follow up audit (the previous audit was
conducted on March 5, 2019.). The payroll records from February 2019 to December 2019 were review in this follow audit.

3. PA overview:
1) This was a follow-up audit and no findings were noted in previous audit for PA3, PA4, PA10, PA11, PA12 and PA13, so these performance areas were
not audited and all checkpoints were rated as Not Rated.

2) No findings were noted in previous audit for PA8 and PA9. Through due diligence to check those two performance areas, no new finding was found in
this 1st follow up audit.

3) Findings were noted in PA1, PA2, PA5, PA6 and PA7 in this follow up audit. Please refer to the report for details.

4. Remark for uploading document:

1) No contractor license / permit was uploaded as no contractor was used in the facility.

2) No agency labor contract was uploaded as no agency labor was used in the facility.

3) No government waiver was uploaded as the facility did not obtain government waiver.

4) No collective bargaining agreement was uploaded as no such agreement was available in the facility.

5. APSCA Number of the auditor: Ellen Lu: RA21700389.

amfori @ BSCl www. bsciplatform.org Page 4/18

Trade with purpose

Generated on:27/02/2020



Producer :

Audit Type : Follow-up Audit

Dongguan City TianHua
Photoelectric Technology Co., Ltd.

DBID : 26517 and Audit Id : 174068

Audit Date : 24/02/2020

amfori
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Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name : Dongguan City TianHua Photoelectric Legal status : Limited Company
Technology Co., Ltd.
Local Name : KEWRELEREERAR Year in which the auditee was founded : 2009
(91441900690500888U)
Address : No.3, 2nd Road, Jinqianling Industrial Contact person (please select) : Julin Xu
Zone, Jitigang Village, Huangjiang Town,
Province : Guangdong Contact's Email : 69059618@qq.com
City : Dongguan Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the Nil
auditee :
Country : China Website of auditee (if applicable) : N/A
GPS coordinates : N22°54'28" E114°0'51" Total turnover (in Euros) : 9242144.18
Sector : Non-Food Of which exports % : 100.00
Industry : Mechanical and electrical engineering Of which domestic market % : 0.00
If other, please specify : Production volume : 300,000 pieces per month
Product Group : Electrical supplies Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : No
Product Type : Lighting
Auditee's employment structure at the time of the audit
Total number of workers : 59 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 33 26
Temporary workers 0 0
In management positions 13 12
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 30 22
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 33 26
Production based workers 0 0
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
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Producer : Dongguan City TianHua .
Photoelectric Technology Co., Ltd. amfori @ BSCl

DBID : 26517 and Audit Id : 174068 Audit Date : 24/02/2020 Trade with purpose
Audit Type : Follow-up Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

1- Followup Audit [Audit Id - 174068] Audit Date: 24/02/2020 PA Score: D Deadline date:31/12/2020|

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The facility had established and implemented the amfori BSCI Code of Conduct. Senior manager Ms. Xu Ju Lin was appointed to establish the
relevant policy and procedure, so as to ensure that the amfori BSCI values and principles are followed in a satisfactory manner. The facility
conducted internal audit and management review once a year and the relevant records had been provided for review. In addition, the facility had
established a policy and procedure to select the current and future significant business partners based on their social compliance performance.
The facility identified the significant suppliers and passes amfori BSCI Code Of Conduct and TOI to them for signing and confirming the
understanding of amfori BSCI requirement. The facility also conducted onsite monitoring regarding social compliance performance on all of those
significant suppliers. However, a gap was identified in this performance area, please refer to relevant checkpoint for details.
Al ST IFAT T amfori BSCIUT NS U FIAA R, A BRI B VA bk & L@ ST RBOR 5187, JF B # R4k 78 73 4 amfori BSCIHHH
AR R . ANVARFEJAT RN B SRS, JF R TAHCINCR At . seah, Al o T4 & SHER DL SR AR BRI, Jf
W T EERNR, JfKamfori BSCUT M= NI S5 TOWL 1A %5 T A = 2 AL R i 25 44 A U35 2 amfori BSCIRIAHIEZER . Al thxd A S22 ft
BLEREAT T LA AL TR TT T VPG, (B2, TERER A RIGE, BAARSHM R E i,

1.1 -  1stfollow up audit (February 24, 2020): The previous finding had not been corrected. The facility had set up the management procedures to
implement the amfori BSCI Code of Conduct. But not all policies were properly implemented, such as overtime hours exceeded the legal limit, the
benefits provided with the workers were not sufficient, and issues on health and Safety. Please refer to Performance Area 1, 2, 5, 6 and 7 for
details. In accordance with amfori BSCI Social Requirement, there should be satisfactory evidence that the auditee has set up an effective
management system to implement the amfori BSCI Code of Conduct.

B IRERIE H #2(20204E2 H 24 H ): 0 ARG I AR 5. Aok 57 1 i fkamfori BSCIAT R4Sl i BRI B2, LR AN i A ol BE #1043 LA RSt
Eb 2 53 T AR B ) VR R AR A A SR AR 8 (e 2 4 nl . BRI S PA 1,2,5,6F17. fk#liamfori BSCIAL 2> SALEEK, SZ28ii% 7 b
ZIVA WG TR S Al A 8 ST A A B A FR kAR AT amfori BSCIAT AN .

1.4 -  1stfollow up audit (February 24, 2020): The previous finding had not been corrected. As per document review and management interview, the
facility had set up the workforce planning to reduce the overtime, however, the workforce planning was not effective, as employees worked
overtime hours exceeding the local law requirement. Please refer to checkpoint #6.2 for details. In accordance with amfori BSCI Social
Requirements, the auditee’s workforce capacity should be properly organised to meet the expectations of the delivery order and/or contracts.
SRR % (202042 H 24 1 ): 1 R B 1) LA T4 . AR ST o RN BRZ THT R, il @S2 A BRI BE IS (A o iRl (R R vl v
ﬁﬁgﬂﬁ%g, R 0% MBS (Rl 2 ok . RS E56.2.  iR4amfori BSCIAE 2 THEER, 328477 11997 3) 70 75 A LR 22 HE LA
RN SRS

Remarks from Auditee:
Nil

Full Audit [Audit Id - 144773] Audit Date: 05/03/2019 PA Score: D Deadline date:05/09/2019
Good practices

None
IAreas of improvement

The facility had established and implemented the amfori BSCI Code of Conduct. Senior manager Xu Ju Lin was appointed to establish the relevant
policy and procedure, so as to ensure that the amfori BSCI values and principles are followed in a satisfactory manner. The facility conducted
internal audit and management review once a year and the relevant records had been provided for review. In addition, the facility had established a
policy and procedure to select the current and future significant business partners based on their social compliance performance. The facility
identified the significant suppliers and passes amfori BSCI Code Of Conduct and TOI to them for signing and confirming the understanding of
amfori BSCI requirement. The facility also conducted onsite monitoring regarding social compliance performance on all of those significant
suppliers. However, a gap was identified in this performance area, please refer to relevant checkpoint for details.

AV ST IFAT T amfori BSCHT 9~ MM BA R, A RIR s P AT VPSR SO SCEUR 52, IR B i OR dll 78 43 i B amfori BSCI E A1 5 1)
BR, MR IHT — RN S, RO TARSCI I S AL . A, b ST A S ST R IR AR FEBOR AR, R T
HENHRIR, F¥ramfori BSCIT A M S TOWE AL T i B B4 N i 25 44 i A Ui 2 amfori BSCIFARSCIER . Ak tnf fir A7 S5 LA R i EAT 17
BRI TUETT T VAN B, TR A R ILRIG, BRSO & .

1.1 - The facility had set up the management procedures to implement the BSCI Code of Conduct. But not all policies were properly implemented, such
as overtime hours exceeded the legal limit, the benefits provided with the workers were not sufficient, issues on health & Safety. Please refer to
Performance Area 1, 2, 5, 6 and 7 for details. In accordance with BSCI Social Requirement, there should be satisfactory evidence that the auditee
has set up an effective management system to implement the BSCI Code of Conduct.

Al ST T I ORBSCIAT RSt 1 AL, (ELRAS A T A o FE 45 LA RS, bt 53 T 99 A e R L, B AR R 50 S (A2 08 (i B e 4
[l FARIESHPA 1,2,5,6 17, RYEBSCIAL L TTRER, Al 06 250 196 R UESE S A\l 2 37 20 8 B A 2ok AT BSCIT I«

1.4 -  As per document review and management interview, the facility had set up the workforce planning to reduce the overtime, however, the workforce
planning was not effective, as employees worked overtime hours exceeding the local law requirement. In accordance with BSCI 1.4 requirement,
the facility should set up effective workforce planning that allows the auditee to reduce overtime in compliance with local law.

R SCAF e AR B Z TR, A\ B 57 Ay BEEBERS [E) (st R, (R e R 2 S, TR 53 T gt i i 2 i 2R . ARG
BSCI 1.4 B3R, Al 87 # 32 A 240N 77 9 U500 BT [0 ()4 ) 1), A R DN BIERS () 5 & VR MR

Remarks from Auditee
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Producer : Dongguan City TianHua .
Photoelectric Technology Co., Ltd. amfori @ BSCl

DBID : 26517 and Audit Id : 174068 Audit Date : 24/02/2020 Trade with purposs

Audit Type : Follow-up Audit

Performance Area 2 : Workers Involvement and Protection

1- Followup Audit [Audit Id - 174068] Audit Date: 24/02/2020 PA Score: A Deadline date:31/08/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The facility posted amfori BSCI code of conduct in a visible place of workplace.The facility had set up documented procedure to make workers
aware of their rights and responsibilities. The facility management involved and exchanged information on benefits, wages, working hours and
other issues with workers representatives quarterly. However, there was a gap identified in implementation. Please refer to specific question for
the finding.
ANV LA A R AL TN T AR 54T A Kramfori BSCIAT Ay MK I TE TAE A B AR AU T . 2l it 5 B 2 A T AR R A
NZEREAZI R TARA, LB AR )55 (5 . S8T, FEBAT A RILZEIERI T, BARIES BRI A

2.2-  1stfollow up audit (February 24, 2020): The previous finding had not been corrected completely. As per document review and management and
employee interview, the facility defined a long term goals to protect workers. However, workers and workers representatives did not involve in
defining the goals. In accordance with amfori BSCI social compliance requirement, the facility should define long term goals to protect workers
according to the amfori BSCI Code of Conduct.

B RERIE H 1%(20204E2 H 24 H ): b0 A B 1A I A 576 4 50 et SC A o ARV 122 DA % 0 TR, A B bl i R4 53 ARG H b AELR:, AR
1 T AT ARES 5L E B H AR, fk#iamfori BSCI 42 3HEZR, b MiZ&k4Eamfori BSCIIAT Il il 7 — A i H AR RS 572 1.

Remarks from Auditee:
Nil

Full Audit [Audit Id - 144773] Audit Date: 05/03/2019 PA Score: B Deadline date:05/09/2019

Good practices

None

IAreas of improvement

The facility had taken orientation and refresh training to make workers aware of their rights and responsibilities and build sufficient competence
among managers, workers and workers representatives to successfully embed responsible practices in the business operation. Furthermore, the
facility had set an effective operational-level grievance mechanism to protect workers’ benefit. However, one gap was identified in this performance
area, please refer to relevant checkpoint for details.

T A AT NIRRT I AE IR IR 80 . TAM T NACR Z 01557 1 2B HIRe )1, DUBRRIFE WL S5 2 B h a5 & sTEMTE. JFH, T FlraRE
AP ERHLHI BACRY 5L TRIRE . (HR, (EMLEa R, BARSHAR AR A .

2.2-  As per document review and management and employee interview, the facility did not define long term goals to protect workers according to the
BSCI Code of Conduct. In accordance with BSCI requirement 2.2, the facility should define long term goals to protect workers according to the
BSCI Code of Conduct.

I SO AL AT B AR B TR T AR, A AR BSCIAIAT i N 5 — MKIZ ) HARKR R A L. IKHEBSCI 2,200 B3R, Al iz ik s
BSCIFAT A HEN ] 5 — MY H ARR AR 53 Lo

Remarks from Auditee

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

1- Followup Audit [Audit Id - 174068] Audit Date: 24/02/2020 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
This is the 1st follow-up audit and no finding was noted in previous audit, so this performance area was not audited and all checkpoints were
rated as Not Rated.
BEUCR SR — YR A%, BB AME IR A AR R I & . T AR AR A5 2y . T AR 2 2345 /9Not Rated .

Remarks from Auditee:
Nil

Full Audit [Audit Id - 144773] Audit Date: 05/03/2019 PA Score: A Deadline date:
Good practices

None
IAreas of improvement

No nonconformance was observed.
BHRAFFE T
Remarks from Auditee
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Producer : Dongguan City TianHua H
Photoelectric Technology Co., Ltd. amfon @ BSCI
Trade with purpose

DBID : 26517 and Audit Id : 174068 Audit Date : 24/02/2020

Audit Type : Follow-up Audit

Performance Area 4 : No Discrimination

1- Followup Audit [Audit Id - 174068] Audit Date: 24/02/2020 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
This is the 1st follow-up audit and no finding was noted in previous audit, so this performance area was not audited and all checkpoints were

rated as Not Rated.
PEIRAE— IR 1%, e EIRE R AR R G T B LAk B AR L & i 4y . BT AH SR AL A5 238 9Not Rated.

Remarks from Auditee:
Nil

Full Audit [Audit Id - 144773] Audit Date: 05/03/2019 PA Score: A Deadline date:

Good practices

None
IAreas of improvement

No nonconformance was observed.
B KIRAFFE T
Remarks from Auditee
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Producer : Dongguan City TianHua .
Photoelectric Technology Co., Ltd. amfori @ BSCl

DBID : 26517 and Audit Id : 174068 Audit Date : 24/02/2020 Trade with purpose

Audit Type : Follow-up Audit

Performance Area 5 : Fair Remuneration

1- Followup Audit [Audit Id - 174068] Audit Date: 24/02/2020 PA Score: C Deadline date:31/12/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The payroll records from February 2019 to December 2019 were reviewed at this audit. The facility had made its own regulations and rules on
wages and benefits based on the legal requirements and amfori BSCI Code of Conduct. As per sampled payroll and attendance records, facility
paid 150% and 200% of regular wage rate for overtime hours on weekdays and rest days respectively. No overtime was performed on public
holidays. The facility paid wages on time on 30th of each month for the preceding month and payslips were also provided to workers each month.
No monetary fines or other illegal deductions were detected in payroll records. Meanwhile, the facility provided required benefits such as paid
annual leave to all eligible workers. However, gaps were identified in this performance area, please refer to relevant checkpoints for details.
RRE, BE 72019425 BE2019F12 H 9T HR. TJ B2 At L K.amfori BSCIAT Jy s Ml & 1 T B8 FIAR R BE . HR4E e 5
TR TREMEECFORI, T 7ETAE B IBERE R NP2 34 IE 5 T8 #150% M 200%(E Btk . 5 HIJEmsk. T 4 530 H#ER & T 3%
BA TR, 75 TR Ba R ke HAt sk, [Ny, T ABTA & &R0 0L IR T s e (B2, TERLHERA A R ILGRIE,
BAZH MR E 5

5.4 -  1stfollow up audit (February 24, 2020): The previous finding had not been corrected. The facility management was not aware of Basic Needs
Wage. Based on the provided payroll records, the facility paid at least RMB9.89 per hour for employees for the normal working hours, which was
equivalent to the local minimum wage standard RMB9.89 per hour. In accordance with the amfori BSCI Social Requirements, the auditee should
provide sufficient remuneration that allows workers to meet a decent standard of living.
IR H 1% (2020452 H 24 I ): BRI ) R B0 . 42k %fBasic Needs Wagedt i 1 fiff. ST REEM THR, {lgh A THcE D/
I AR T59.897T 3¢ ek 0 TEHE TR 1], 25T 24 Ml (6 T Vb )5 /1N Q.89 7T, diamfori BSCIE £ s (LER, 524 %7 BZ 1k AL 0 (R
(R AR S N SR

5.5-  1stfollow up audit (February 24, 2020): The previous finding had not been corrected. Through document review, auditors found that there were
total 59 employees in the facility. All employees were hired by the facility directly. Based on management interview, employee interview and
reviewing social insurance receipt of January 2020, only 44 out of 59 employees (75%) had participated in basic endowment insurance; 43 out of
59 employees (73%) had participated in unemployment insurance, 51 out of 59 employees (86%) had participated in basic medical insurance, 48
out of 59 employees (81%) had participated in employment injury insurance and 47 out of 59 employees (80%) had participated in maternity
insurance. Through management interview and employee interview, auditors noted that employees did not want to participate in social insurance.
Remark: The facility did not provide commercial insurance for employees. In accordance with the Social Insurance Law of the People’s Republic
of China, Article 10 Employees shall participate in the basic endowment insurance, and the basic endowment insurance premiums shall be jointly
paid by employers and employees. Article 23 Employees shall participate in the basic medical insurance for employees, and the basic medical
insurance premiums shall be jointly paid by employers and employees in accordance with the relevant provisions of the state. Article 33
Employees shall participate in the employment injury insurance, and the employment injury insurance premiums shall be paid by their employers
rather than the employees. Article 44 Employees shall participate in unemployment insurance, and the unemployment insurance premiums shall
be jointly paid by employers and employees in accordance with the relevant provisions of the state. Article 53 Employees shall participate in
maternity insurance, and the maternity insurance premiums shall be paid by employers rather than employees in accordance with the relevant
provisions of the state.
55— KR o A% (2020422 1 24 H ): R LI 19 R 2408 . 388 3o S o A2, A DI o A U7 456944 03 T, A TR T H CEEIS MR T ilid
EHZVIR, A LUI R EE 202041 H AL ORI, &% ORI 5944 i Trf, 44 N(75%) SN T 7R, 43 N(73%)Z N T Rk frf,
51N (86%)Z I T =7 RIS, 48N (81%)Z N T TAitRE:, 47 AN(80%)Z N 1AL & ks, BN RUSR M 0 Trik 73] 53 T A R L AL
Pro #&vE: VRIS R TSRV AR . AcHE (R NRIEAE AR 2RI 5812, BULR S INEEATRZ ORI, oA AN RALATIR T3 A 4440
AT Y. B =0k BN S IR TAEAR PR YT ORBS, by PN S AR 45 8 SR e I R B AR B T IR R 9. BB = =2 TR Y
SINTARE, BN T ORI 3%, HR TANGN TG RIS o SEDU-DUS% BRI SN sRL ARG, by PN A7 AR T 8 00 3 [ 4
PRMARIG B BT =2k LRSI ORI, AR R E SR E S B R 3%, AN A B R

Remarks from Auditee:
Nil

Full Audit [Audit Id - 144773] Audit Date: 05/03/2019 PA Score: C Deadline date:05/09/2019

Good practices

None

IAreas of improvement

The payroll records from February 2018 to January 2019 were reviewed at this audit. The facility had made its own regulations and rules on wages
and benefits based on the legal requirements and BSCI Code of Conduct. As per sampled payroll and attendance records, facility paid 150%,200%
and 300% of regular wage rate for overtime hours on weekdays, rest days and public holidays. The facility paid wages on time on 30th of each
month for the preceding month and payslips were also provided to workers each month. No monetary fines or other illegal deductions were
detected in payroll records. Meanwhile, the facility provided required benefits such as paid annual leave to all eligible workers. However, gaps were
identified in this performance area, please refer to relevant checkpoints for details.
ARRER, B 72018421 £201941 H LR, 1) e F I LL &2 BSCHT 9 <3 il 58 1 T3 AAR A i B2 AR B e 53 T %A
BWHOFRIL, T TAE BN, B AN LA ik g BN £ 304 IR H T8 161150%,200% LA &% 300% 1E A INBE 2 . T 45 F 30 B kR & i T. % HLAT
iﬁ%?&f} TE L BRI RN R EE HAL AR . BN, T O 556 &0 0 IR T e . (B2, TERCEBM A RBLRIG, Hikz
FAR A R

5.4 -  The facility management was not aware of any information about Basic Needs Wage, and the facility management did not know that they should
provide sufficient remuneration that allows workers to meet a decent standard of living based on the BSCI requirement. Based on the provided
payroll records, the facility paid at least RMB1720 per month for production employees for the normal working hours. In accordance with the
requirement of BSCI 5.4, the auditee should provide sufficient remuneration that allows workers to meet a decent standard of living.

{dlxtBasic Needs Wage A AT 1 i, Ak A HITE A A1 R 1% 4% MBS CI 2Rk SR 4 2 i i Rt ik 53 T BARTE M A vE . Tl 4R b T 8E3,
L) SR A RS R IEBE AR IS 18] (4 L8t R CIRMB720/ H . RIEBSCIH 1478 HB5.4 43K, A RS 2 08 i A Al ik 53 o bk
AT,

5.5-  Through reviewing social insurance receipt of February 2019, auditor found that only 42 out of 49 employees (85.7%) had participated in
employment injury insurance, 41 employees (83.7%) had participated in medical insurance, 40 employees (81.6%) had participated in maternity
insurance, 35 employees (71.4%) had participated in basic endowment insurance and unemployment insurance. Remark: 1) Interviewed workers
stated that they did not want to participate in social insurance; 2) No temporary or dispatch workers were used. No newly joined workers, but 4
retirees were working in the facility; 3) The facility purchased commercial accident insurance for all employees with valid period from August 2,
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Producer : Dongguan City TianHua .
Photoelectric Technology Co., Ltd. amfori @ BSCl

DBID : 26517 and Audit Id : 174068 Audit Date : 24/02/2020 Trade with purpose
Audit Type : Follow-up Audit

2018 to August 1, 2019. In accordance with the Social Insurance Law of the People’s Republic of China, Article 10 Employees shall participate in
the basic endowment insurance, and the basic endowment insurance premiums shall be jointly paid by employers and employees. Article 23
Employees shall participate in the basic medical insurance for employees, and the basic medical insurance premiums shall be jointly paid by
employers and employees in accordance with the relevant provisions of the state. Article 33 Employees shall participate in the employment injury
insurance, and the employment injury insurance premiums shall be paid by their employers rather than the employees. Article 44 Employees shall
participate in unemployment insurance, and the unemployment insurance premiums shall be jointly paid by employers and employees in
accordance with the relevant provisions of the state. Article 53 Employees shall participate in maternity insurance, and the maternity insurance
premiums shall be paid by employers rather than employees in accordance with the relevant provisions of the state.

TS EE 201942 H AL LRI, % RORIA 19494 51 b, 42 N(85.7%)S 0N T LEIRK:, 41N(83.7%)Z I T EEI7 17K, 40\ (81.6%)%
T AEERK, 35N(71.4%)3 M 7 FREMREG AR RAARE: . &7E: 1) TR LRRAEES MR 2) oA eI TS SIRE T, 267
WAHE R T, AAF4KIBMRIRIE R T, 3) A AT R TIEMNL M FER, A2 920184:8 H2H £20194E8 H1H . ki (e AR
E SRR 5k, BITRASMEARIRERE, A A RAIR T RSN IEAFFZ RIS . =5 TR U S ER TR LT (R,
F N RS R T 42 R ] 5 S (R AN AR ey ORI B o S = =% B L RS S LGRS, i N SR TAG RIS %, B AN SIah TAO5 (R A
o HPUTPUS BT RS S gL RIS, F AN SRR T4 B SO e S RS Sk AR 2 . BT = 2k BV RIS SR A AR, i B 3%
T R SN A B ARB 28, R AN L B ORI 2%
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Producer : Dongguan City TianHua .
Photoelectric Technology Co., Ltd. amfori @ BSCl

DBID : 26517 and Audit Id : 174068 Audit Date : 24/02/2020 Trade with purpose
Audit Type : Follow-up Audit

Performance Area 6 : Decent Working Hours

1- Followup Audit [Audit Id - 174068] Audit Date: 24/02/2020 PA Score: D Deadline date:31/12/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The attendance records from March 6, 2019 to February 24, 2020 (the audit day) were provided for review. Based on the provided attendance
records, all employees worked in 1 shift from 8:00 to 17:30 with 1.5 hours’ lunch break from 12:00 to 13:30.The facility had made its own working
hour regulations and rules based on the legal requirements and amfori BSCI Code of Conduct. As per on site observation and documents review,
the facility used finger print attendance system to record all workers' working hours including overtime hours. As per sampled payroll and
attendance records, it was found that all workers worked for 8 hours a day and 5 days a week as regular working hours. Overtime hours was not
more than 2 hours on working day, not more than 8 hours on Saturdays. One rest day after every six consecutively working days was
guaranteed. And the factory also provided orientation training to new hired workers about the rules on working hours and etc. However, a gap
was identified in this performance area, please refer to relevant checkpoint for details.
AREZAE T 20194E3 H6H 2£20204F2 H 24 H -8 8. Jk THRALMEH), BrA 1 R T LAE19E, M8:00-12:00,13:30-17:30. L) HHEFA-Zk L K
amfori BSCIZEK @ | TAERF ML E HIRE . 1) K HIRSCE B R G010 5% 03 L AR o) LR AN PR (] . ARYE FrRe 52 A T3 A0 25 Bhid SR B,
BT A A IE 5 AR () 98 R8N, A EIS K . PR R INBEAN I 2/, JE 7S IPEA S 8/, ELREM fRIELE TAEAN RJGRE— K. [FR T
T4 H Bt R TNERERIAE Q45 R T TAERS M RRLE .« (EJ2, TELLH A RGN, BARSHMCHR A .

6.2 - 1st follow up audit (February 24, 2020): The previous finding had not been corrected. Through document review, it was noted that the monthly
overtime hours of 8 out of 8 randomly selected samples were 62 hours in December 2019 (current month); the monthly overtime hours of 8 out of
8 randomly selected samples were 70 hours in August 2019 (random month); the monthly overtime hours of 8 out of 8 randomly selected
samples were 68 hours in May 2019 (random month). In accordance with the PRC Labour Law article 41 The employing unit may extend working
hours due to the requirements of its production or business after consultation with the trade union and labourers, but the extended working hour
for a day shall generally not exceed one hour; if such extension is called for due to special reasons, the extended hours shall not exceed three
hours a day under the condition that the health of labourers is guaranteed. However, the total extension in a month shall not exceed thirty-six
hours.

S RBRE % (202042 H 24 H )i L ORBLAA ) FEUR B0 . S SR o A%, A% D3 R BIAE IR B920194F 12 A 4 CYTTH D B9 8k, 844 ALl
BIREAS F8 NI H ANBEI (] 962/ 20194E8 H 4 (AERH D I Eid, 84 BEHLAMIBAIREAS 8 A\ iy H ANBERT 8] 470/ ; 20194E5 H 4y (R
) B E, 84BEHLIH FIREA P8 N INPET R A68/ M. Ky (e NRIEAMIE DT 3hik) 55415, MIANBALR TAFRERE, K518
A5 Bl 7 Ja T ASEA AR ], — B AT — /NS5 DRURRBR S [N 7 BB TTAR I (0 F), 7 ORI 3 B A RO 26 1 S AR I ) 4
AT =/, ER R AT =78

Remarks from Auditee:
Nil

Full Audit [Audit Id - 144773] Audit Date: 05/03/2019 PA Score: D Deadline date:05/09/2019

Good practices

None

IAreas of improvement

The attendance records from February 1, 2018 to March 5, 2019 were provided for review. Based on the provided attendance records, all
employees worked in 1 shift from 8:00 to 17:30 with 1.5 hours’ lunch break from 12:00 to 13:30.The facility had made its own working hour
regulations and rules based on the legal requirements and BSCI Code of Conduct. As per on site observation and documents review, the facility
used finger print attendance system to record all workers' working hours including overtime hours. As per sampled payroll and attendance records,
it was found that all workers worked for 8 hours a day and 5 days a week as regular working hours. Overtime hours was not more than 2 hours on
working day, not more than 8 hours on Saturdays. One rest day in every 7-day period was guaranteed. And the factory also provided orientation
training to new hired workers about the rules on working hours and etc. However, a gap was identified in this performance area, please refer to
relevant checkpoint for details.

AREZAE 120184 F2 31 H 201953 5 H %) . AT HRONES), Pram i TI/E19E, M8: 00—12: 00, 13: 30—17: 30. L) #iffiik
FAREOR U BSCIE R E S 1 TAER MR T BIRE . T SR AHRACSE B RS a% R LA T AERS AR5 N FRed 6] AR BT i 03 TR0 TR Ehid ok
B, B LIRS TAER AR/, & R PR RMMIEAR T2/, FANIYEA S8/, HAEH (RES: TAE A RERE—K. (7]
L) 4Rt B T NBRIR I G L T TAEM M AR . (ER, FESLER A RILERG, BAAS BRI T,

6.2 -  Through document review, auditor found that the monthly overtime hours of 7 out of 8 randomly selected employees were 68 hours in January
2019 (Most current month), the monthly overtime hours of 7 out of 8 were 70-72 hours in October 2018 and the monthly overtime hours of 7 out of
8 were 76 hours in July 2018. In accordance with the PRC Labour Law article 41 The employing unit may extend working hours due to the
requirements of its production or business after consultation with the trade union and labourers, but the extended working hour for a day shall
generally not exceed one hour; if such extension is called for due to special reasons, the extended hours shall not exceed three hours a day under
the condition that the health of labourers is guaranteed. However, the total extension in a month shall not exceed thirty-six hours.

WS, FZ ORI REI2019FE . CARTHD K958, 84 BENLARIUE 53 b7 B ANBIERS (6] J968/Mif s 20184F10 Ay H)dr, 84
BEA LA H D 53 o7 B H PR (8] 4 70-72/)N0F; 20184E7 H % Elrh, 842 BEHLAMEUE 53 T b7 A\ i H AR, [0 2976 /Mo fikde (rprfe N RILANE 57
k) M1k, MARCHTAFSERE, 25 T2MIFEHE MG K TR A, —8d 0SB, R R 7 2K TR
(VR FECRBETT B S (AR R AR 2 1 R ST K DAR I ()6 H AN =/, (ER A A A =175/

Remarks from Auditee
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Producer : Dongguan City TianHua .
Photoelectric Technology Co., Ltd. amfori @ BSCl

DBID : 26517 and Audit Id : 174068 Audit Date : 24/02/2020 Trade with purpose
Audit Type : Follow-up Audit

Performance Area 7 : Occupational Health and Safety

1- Followup Audit [Audit Id - 174068] Audit Date: 24/02/2020 PA Score: A Deadline date:31/08/2020
GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:

The facility provided health and safety trainings to employees regularly. There was no serious accident or injure happened in past one year. The
facility maintained a comfortable temperature throughout the work floor. The facility posted the evacuation plans with You Are Here on the work
floor. At least two emergency exits were provided in each floor. All safety exits were affixed both exit signs and emergency lights, the work floor
and dormitory were installed with fire fighting equipment such as fire alarm system, fire extinguishers, fire hydrants, and etc. Sufficient first aid kits
stocked with necessary supplies were provided in workshops and dormitory. Drinkable water was available in workshops and dormitory. The fire
alarm, fire hydrant and emergency light were tested during this audit, and they were worked properly. Fire drills were conducted twice per year.
Sufficient numbers of toilets were provided separately for male and female workers. However, gaps were identified in implementation. Please
refer to specific questions for the findings. Remark for 7.21: No kitchen was provided to employees. Remark for 7.23: No transportation was
provided to employees.

T @ MR gt R 5 22 . I B — R R A E A T . A ERE R TR . b4 A sk e AL P B, T e B R A AL
B, BMEEEDEHAERHNRRAMO, Fra2a b D 23 H OARIRFIR AT, ZERIFITE & 3 B i anE B . KKEE. B, 4§
RV A 70 A2 B2 i ) B, R K B . A TR T B B 5 . Y B AR AR SUT AT T I, BIREIES TAE . ) SER AT PIIH B> -
ik R RS BCR 5 L. SR, TEPAT A R T, RARES BN E R, 7.2187E: A RERMEES I T. 7.23%
s AR AT ESS R .

7.1 -  1stfollow up audit (February 24, 2020): 1)The previous one finding had not been corrected. Through document review, facility tour and employee
interview, it was noted that the facility was not fully in line with the occupational health & safety regulations because some gaps were noted.
Please refer to the relevant checkpoints in PA 7 for details. In accordance with amfori BSCI Social Requirements, the auditee should ensure its
activities are in observance of the occupational health and safety regulations. 2)The previous another one finding had been corrected. During
document review in this follow up audit, the facility had provided the certificate of safety production knowledge and management skill of principal
in charge of work safety for review.

S — R % (202042 24 1 ): 1) EUCR L —AN IRBUR G . @i SR BUZE VIR b3 IR, R 38 T8 AR5 A B A R 22 4 At
RIFHINE, RUARIL T 222, iV WLPATINA M A Al fkHamfori BSCIAL & ST EIR, A28 4% 7 75 Wi 58 S5 B (8 0 42 07 THI R AN 22
K. 2) BRI 53— A i) B L. FESL KR BE B A%, I ST A, AL BRI T A 3 A T N A 2 A A AR LR D BINE B A

7.2-  1stfollow up audit (February 24, 2020): A new finding was noted. It was noted that 11 out of 59 employees did not participate in employment
injury insurance. In accordance with the Social Insurance Law of the People’s Republic of China, Article 33 Employees shall participate in the
employment injury insurance, and the employment injury insurance premiums shall be paid by their employers rather than the employees.
IR H % (2020452 H 24 H ): RILHT I . s A% R IV IEA 594 61 T, Hrg 114 S T RS I TAGRE. AR4E (bt N R [E 4L 22 (RS
%) BETEFXBIREAS M TARE, AN T RIS, R A TR 2%

7.22 - 1st follow up audit (February 24, 2020): The previous finding had been corrected. During facility tour, auditor found that the facility provided liquid
soap in toilets in the production area.
55— KERHERTI(20204E2 A 24 F): F Yk S0 16 1 RS0 L . o L Al P A 722 X A T P AR08 7 2640

7.24 - 1st follow up audit (February 24, 2020): A new finding was noted. During facility tour, auditor found that hazardous factors existed in assembly
section such as benzene series. However, the facility could not provide evaluation report of occupational hazardous factors for review. In
accordance with Provisions on the Supervision and Administration of Workplace Occupational Health Article 20, An employing entity with
occupational hazards shall entrust an occupational health technical service agency with corresponding qualification to conduct evaluation on
occupational hazard factors at least once every year. An employing entity with severe occupational hazards shall, in addition to the above
requirement, entrusts an occupational health technical service agency with corresponding qualification to conduct assessment on occupational
hazard status at least once every three years. The results of the evaluation and assessment shall be kept in archive, reported to local
administration department of work safety, and announced to the workers.
S R % (202042 24 H ): RIUHT M. FEBLZRATIS, 9% b1 R AR RC A (A E R B IR SR e = . (E, il R AR AR AR R fa
DR AR A A o B VAT AR AR (AR AT DA B A B ) 58 =4k, FAERMR A E A FbL, N MZS T HA L R 11
B BAER AR IRS AU, 42D BT — B fa T R A o BRI fes 35 P S PN L, BRIEESF AT A, 24 FE B A AR I 5 o g R
PRSI, =02 D BT — RO G IUR PP R, PP SRR A ANAS ALY AR 5, I 22 4 A 7 M B A B 0 1 D¢ 5 A

Remarks from Auditee:
Nil

Full Audit [Audit Id - 144773] Audit Date: 05/03/2019 PA Score: A Deadline date:05/09/2019

Good practices

None

IAreas of improvement

The facility maintained a comfortable temperature throughout the work floor. The electrical system was in a good condition. All switches in the
electrical control panels have been labelled with warning sign. The facility posted the evacuation plans with “You Are Here” sign on the work floor,
which indicated escape routes and the location of the fire extinguishers, etc. All safety exits were affixed both exit signs and emergency lights, the
work floor was installed with fire alarm system, and all fire fighting equipments were inspected once a month. Sufficient first aid kits stocked with
necessary supplies were provided in workshop. Drinkable water was available in workshop. Employees had received regular and recorded health &
safety training such as fire drill etc. However, gaps were identified in this performance area, please refer to relevant checkpoints for details. For
Checkpoint 7.21, the facility did not provide canteen to employees. For Checkpoint 7.23, the facility did not provide transportation to employees.
T A RFFEFIEI TS WAORFRE, FrA BRI A R E R biR. T R A KA AP, AR R E" . A B AK K
WALEG . TR A 2R DR RN 2T, IR 3B E e, P B A — k. FREE SRR G . TAH €W
AR AR BIE I 0, FERH RGN, FASEARIA A . W T7.2180, MR FRIRES AT W T7.238, kA
BT L T

71 - 1. Through document review, facility tour and employee interview, it was noted that the auditee was not in line with the occupational health & safety
regulations because some gaps were noted. Please refer to the relevant checkpoints in PA 7 for details. In accordance with BSCI Social
Requirement 7.1, the auditee should be in line with the occupational health & safety regulations. 2. During document review, auditor found that the
facility could not provide the training records / certificate of safety production knowledge and management skill of principal in charge of work safety
for review. In accordance with the Law of the PRC on Work Safety Article 24, The principal in charge and persons for the management of work
safety in production and business entities have to have the knowledge about work safety and the competence for the management, which are
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Producer : Dongguan City TianHua .
Photoelectric Technology Co., Ltd. amfori @ BSCl

DBID : 26517 and Audit Id : 174068 Audit Date : 24/02/2020 Trade with purpose
Audit Type : Follow-up Audit

commensurate with the production and business activities of these entities. The principal in charge and persons for the management of work safety
in production and business entities that produce, trade or store hazardous articles, and mines, metal smelting, building construction, and road
transport shall only be appointed to the posts after they pass the examinations in their knowledge about work safety and their competence in the
management conducted by the competent departments for work safety supervision and administration. No fees shall be charged for taking such
examinations. Entities that produce or store hazardous articles, and mines, metal smelting shall have certified safety engineer to work on the
management of work safety.
1B SO A B E VIR 5L IR, I BT R A S O A e 2 A R VR IR E , ORI T — B8 2R, 1 1 WPAT FAH ¢ ) 5.
HRIEBSCItL 2> TURERT A, 4 H IZT7 BLZ AT A WL R 22 A OGRE « 275 TR AZ, AP TEi R 2 Al 3 A 3T N1 22 4 A 7 A i R B
REAIRE VN T AR LA ) 4R8N RIERE 22 22k =ik 55245, AR =400 S i S B2 47 ST RN 22 42 2R P A BN 51 b AL 46 5 A ST T IS 11
A PR BN E ML 22 A E P AR B g . SRS AR A A AL U E L SRR, ARSI T G R L G T AR
SRR ENGY, Y R A I R 2 R R BRI DT T D e e A R E BB I B A . A . SER A AR
REVARA 1L &)@ af R A B 2 A A 22 A TR g2 e A B AR

7.22 - During facility tour, auditor found that toilets in the production area did not have soap supplies. In accordance with BSCI Social Requirement, toilets
are equipped with necessary supplies.
A% R IR AVAE AR 7= X T N A SR LA . IRAEBSCIAE & AR ZER, v A% 7 NAE 1A (e e B R 85 o

Remarks from Auditee

Performance Area 8 : No Child Labour

1- Followup Audit [Audit Id - 174068] Audit Date: 24/02/2020 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:

No nonconformance was observed in the previous audit and no new non-conconformance was observed in this follow-up audit.
FE B P B RIARF G I, FEIX R o e fr ot B R BB AR S T

Remarks from Auditee:
Nil

Full Audit [Audit Id - 144773] Audit Date: 05/03/2019 PA Score: A Deadline date:
Good practices

None
IAreas of improvement

No nonconformance was observed.
B RMAFFE T
Remarks from Auditee

Performance Area 9 : Special protection for young workers

1- Followup Audit [Audit Id - 174068] Audit Date: 24/02/2020 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:

No nonconformance was observed in the previous audit and no new non-conconformance was observed in this follow-up audit.
e LIRS AZ A B KIUAFT & T, AR U o % h B R BURT AT & T

Remarks from Auditee:
Nil

Full Audit [Audit Id - 144773] Audit Date: 05/03/2019 PA Score: A Deadline date:
Good practices

None
Areas of improvement

No nonconformance was observed.
B KIAFFE .
Remarks from Auditee

emjg[! @ 85C www. bsciplatform.org Page 13/18

Generated on:27/02/2020



Producer : Dongguan City TianHua .
Photoelectric Technology Co., Ltd. amfori @ BSCl

DBID : 26517 and Audit Id : 174068 Audit Date : 24/02/2020
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Trade with purpose

Performance Area 10 : No Precarious Employment

1- Followup Audit [Audit Id - 174068] Audit Date: 24/02/2020 PA Score: A Deadline date;

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
This is the 1st follow-up audit and no finding was noted in previous audit, so this performance area was not audited and all checkpoints were

rated as Not Rated.
BEOCNE— RERE R, L AE LR R R RIATF &I B DAL IR B AR AR AL 5 B30 4y o BT AH RIS 25 23 Not Rated.

Remarks from Auditee:
Nil

Full Audit [Audit Id - 144773] Audit Date: 05/03/2019 PA Score: A Deadline date:
Good practices

None
IAreas of improvement

No nonconformance was observed.
B KIRAFFE T
Remarks from Auditee

Performance Area 11 : No Bonded Labour

1- Followup Audit [Audit Id - 174068] Audit Date: 24/02/2020 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
This is the 1st follow-up audit and no finding was noted in previous audit, so this performance area was not audited and all checkpoints were

rated as Not Rated.
WESONEE— R H %, I AE LR E R R R IIATF & T B AR B AZ AR AL & 0304y BT ARG 25 £345Not Rated.

Remarks from Auditee:
Nil

Full Audit [Audit Id - 144773] Audit Date: 05/03/2019 PA Score: A Deadline date:
Good practices

None
IAreas of improvement

No nonconformance was observed.
BHRMAFFE T
Remarks from Auditee
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DBID : 26517 and Audit Id : 174068 Audit Date : 24/02/2020
Audit Type : Follow-up Audit

Trade with purpose

Performance Area 12 : Protection of the Environment

1- Followup Audit [Audit Id - 174068] Audit Date: 24/02/2020 PA Score: A Deadline date;

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
This is the 1st follow-up audit and no finding was noted in previous audit, so this performance area was not audited and all checkpoints were

rated as Not Rated.
BEOCNE— RERE R, L AE LR R R RIATF &I B DAL IR B AR AR AL 5 B30 4y o BT AH RIS 25 23 Not Rated.

Remarks from Auditee:
Nil

Full Audit [Audit Id - 144773] Audit Date: 05/03/2019 PA Score: A Deadline date:
Good practices

None
IAreas of improvement

No nonconformance was observed.
B KIRAFFE T
Remarks from Auditee

Performance Area 13 : Ethical Business Behaviour

1- Followup Audit [Audit Id - 174068] Audit Date: 24/02/2020 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
This is the 1st follow-up audit and no finding was noted in previous audit, so this performance area was not audited and all checkpoints were

rated as Not Rated.
WESONEE— R H %, I AE LR E R R R IIATF & T B AR B AZ AR AL & 0304y BT ARG 25 £345Not Rated.

Remarks from Auditee:
Nil

Full Audit [Audit Id - 144773] Audit Date: 05/03/2019 PA Score: A Deadline date:
Good practices

None
IAreas of improvement

No nonconformance was observed.
BHRMAFFE T
Remarks from Auditee
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Producer Photos

External photo(s) of the production unit(s)
Production building.jpg

[Photo first aid fa Photo of chemical storage room (if applicable)
First aid ki (Chemical storage area.jpg

i
Photo of chemical storage room (if applicable)
hemical with safety label.jpg

Photo of safety equipment
[Evacuation direction sign and emergency light.jpg

Photo of fire safety equipment IPhoto of fire safety equipment
Fire extinguishers.jpg Fire hydrant and fire alarm.jpg
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[Photo of the dormitories (if applicable)
Dormitory building.jpg

Photo of the inside of the main production hall
IAssembly and packing.jpg

Photo of the inside of the main production hall
Hazards notice.jpg
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Photo of the dorm
Employee bedrool

IPhoto of the sanitary facilities
[Toilet.jpg

IPhoto of the inside of the main production hall 1
Attendance recorder.jpg

[Photo of the inside of the main production hall
IPackage material warehouse.jpg
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Photo of the inside of the main production hall
[Finished goods warehouse.jpg
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Photo of the inside of the main production hall
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